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SAFETY FIRST

Bonaparte Corporation wants to promote an injury free environment
and provide a safe workplace possible for our employees,

contractors, clients and communities in which we work. We will
provide all of our foreman with OSHA 10 cards to give them the
knowledge needed to be competent people and implement safety on
their job sites. We will have weekly tool box talks to continue to
enforce the importance of safety. We expect all of our employees to
always be aware of their surroundings and look out for themselves

and others.
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AWi th businesses, you go to the same pl aces
take care of you. They greet you with a smile. That's how people want to be treated, with respect
That's what | tell my empl oyees. .. customer

Our company is only as good as the people that work for us. Respect must be given across the b
to ourselves, cavorkers, and most important, the customer.
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stimul us
safety in the CHA communities. With over 20,000

' residential units, CHA is one of the largest Metropolitan
housing complexes in the country. We are very excited and
optimistic about this project. This is a 14 month

project expected to start in early October. A speci~!

thanks to CHA and Siemens for being at the forefr »n#

of diversity participation goals in the city of

SPOT LIGHT CHA CAMERA Project (Siemens Building Technology)

Bonaparte Corporation has partnered with Siemens on the
Chicago Housing Authority camera project. CHA will be
installing cameras in their senior living homes, family
vertical and horizontal buildings. This is part of President
package. T

JOC WORK

Bonaparte Corporation
currently working on twc
Chicago Pubic School Ji
jobs with F.H Pasche!
Fermie and Carpenter ¢
having Americar
Disability Act upgrades -
We are improving life
safety, upgrading lights |
the bathrooms, pow:
upgrades, and installir
an assisted listenir
sound system. Also
Carpenter we at
upgrading the fire alari
system and applyin
computer infrastructur
for a new lab. Witl
Leopardo, we have thre
locations where we a
doing all the electrical fc
handicap accessib
apartments: Fairfa
Shelburne, and Harpe
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BUILDING

Bonaparte Corporation i
building a great work
relationship with Siemen
Building Technology.
Siemens is a fortune 1C
company with grea =
diversity goals. They truly )
believe in helping smal <
MBE/DBE companies ()
grow. Bonaparte
Corporation is currently
working on two schools (p
with Siemens: Brennema
and Palmer (CPS). Bot
schools are upgrading the
HVAC systems to the
latest Building Automatec
Systems Technology
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Bonaparte/ Divane

Bonaparte Corporation h
patterned with Divan
Brothers EI ¢
International Airport
Together we are installir
and retrofitting runwa
lights. Divane Brothers i
one of the biggest electric
companies in Chicago; thu
have become a mentor
Bonaparte Corporation -
help us become mo
successful. Alsavielanie
Hemmer, their Safety
Director, has helped us ov
and beyond with our safe
program. Thanks
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Employeesiur most important asset!

naparte Black Contractor United

1

Gerry Bo

When asked about his reaction to being invited to sit on the Board of
Directors for Black Contractor
am very honoredo. Black Contra

Wiring for Power & Commhnicati:ons
319750 City of Chicago. Starting with a small group of black business owner

Black Contractors United has grown to include most of the top black

me O . I think that 1t is a fair
all ow everyone a chance to par

Contractors is a strong advocate to help monitor and create job and
. Jcontracting opportunities in t

B.C.U. for their great choice in I I I
Directorshipo

"~ Roberto Iniguez General Foreman

Roberto I niguez, has been an
become an electrician because | was intrigued with science and

interested in industrial technology, but instead decided to take a

has remained a dedicated employee. February 2009, Roberto
received a promotion as General Foreman for Bonaparte
Corporation. Roberto is married to Leticia Iniguez and has three
children; he is a dedicated family man. I I I

—| Pat Burke Senior Estimator/ Project Manager

Pat has over 36 years of service with IBEW local #134. He also has 20 years field experience in com
industrial, and institutional construction. He continued his education in the electrical field taking night
in estimating, project management, controls, and computer applications. The past sixteen years he s
many roles including project manager, operations manager, estimator and safety coordinator. He is g
of the Family Association at Misericordia and an active volunteer for their fundraising campaigns.
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leading the fight to include minorities in construction projects here inthe
S

owning but maintaining your own business through opportunities. Blac

electricity. While | was in college and trade school, | also became

owned business | eaders in the cit"
inclusion and participation goals is something that is very important to
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class in electrical mai ntenance.
my niche and thatés what | | ove
On February 1996, Roberto joined the Bonaparte team and

mercia
classe
erved i
1 memit



